The answer is -plenty! While some undergraduates continue their education in graduate school, the majority of students do not go to graduate school (only about 25% of undergraduate psychology majors nationally go to graduate school). This article is about the options, opportunities, and challenges for the rest--the remaining 75% who seek a good job with their bachelor's degree in hand.
Research methods and statistical skills. The development of quantitative and qualitative methods of data analysis and interpretation is central to the discipline. Interpersonal skills. Psychology students need to be sensitive to the diversity of the environment in which they live and be able to use this increased sensitivity and selfknowledge to monitor their own behavior. History of psychology. Psychology majors need to understand the contexts out of which popular ideas and people have emerged. George Santayana once said, "Those who do not know history are doomed to repeat it." Ethics and values. Psychology majors need to understand the ethical treatment of research participants, to understand conflicts of interests, and to generate options that maximize human dignity and human welfare and adhere to high standards of academic and scientific integrity. This is an important list. If you want to make the most of your undergraduate education, you should try and accomplish as many of these goals as possible. In fact, you might base curricular decisions (in part) by how well the courses and other experiences help you achieve your goals.
I've covered what educators want to instill in their students. To be successful, instructors hope that our students want to achieve the same skills, abilities, and qualities. But what about employers? What do they want? In an article I wrote with undergraduate student Renee Harrold, we surveyed employers around the country and asked them what skills and abilities are important when hiring psychology bachelor's degree holders. Our list is on the left side of Table 1 . On the right side of the table is another listing published by JobWeb. Notice the similarities between the two lists. In our study, we also surveyed students about their perceptions of what they thought employers think is important. Out of these top 10 skills and abilities, students significantly underestimated their importance compared to actual employers. Students need to be aware of these gaps in importance, and if a good job is the goal, better align their perceptions with employer's perceptions. Now we have an idea of the most important skills and abilities needed, but we need to know who is doing the hiring, in what types of jobs, and what the salary levels are. Schwartz (2000) reported that the top 10 occupations that employ persons with only a bachelor's degree in psychology are: Top-and mid-level managers, executives, administrators Sales occupations, including retail Social workers Other management-related occupations Personnel, training, labor-relations specialists Other administrative (record clerks, telephone operators) Insurance, securities, real estate, business services Other marketing and sales occupations Registered nurses, pharmacists, therapists, physician assistants Accountants, auditors, other financial specialists While the opportunities are available, Schwartz (2000) estimates that only about 25% of psychology undergraduates end up working in a field closely related to psychology. As you can understand from the skills and abilities found in Table 1 , these qualities make psychology majors marketable well beyond the boundaries of psychology. Table 2 presents a wide array of job titles suitable for psychology bachelor's degree holders. Note the variety in the opportunities available! This listing might give you some leads and ideas of avenues to pursue that perhaps you hadn't thought of before.
Hopefully there are some items on this list that you've never thought about. It is important to be open to possibilities that you might not typically think of. Psychology majors leave college with a valuable set of skills and abilities, and making the most of your undergraduate experience can help to enhance your marketability. We've had a glimpse of what you can do; now, how much can you make? This is a difficult question to answer because no one organization tracks this information formally and officially. Unfortunately, this leads to great variability in salaries for psychology bachelor's degree holders. The two most current estimates come from Schwartz (2000) and JobWeb (2001b) . Schwartz reported that the Bureau of Labor Statistics found that in 1999, the average starting salary for psychology bachelor's degree holders was $20,600. JobWeb reported that the average salary offer to 2001 psychology bachelor's graduates was $30,338. Did the average starting salary really go up $10,000 in one year? No. This variation is due to the different techniques with which the data are collected. Since there is no uniform data collection mechanism, estimates vary. Also, please realize that there are significant regional differences in job offers and in the economy in general. Reality is probably somewhere in the middle of these two estimates.
A college degree is a special accomplishment. Only 13% of the United States population holds a college degree. This achievement puts you in the educationally elite in this country. Additionally, your degree tells employers much about you. You have the ability to set a goal and achieve it, and you did not give up on a long-term goal that had hurdles to overcome (Aubrecht, 2001) . At the same time, psychology is a popular major. For the past few years there have been over 70,000 psychology bachelor's degree graduates each year. Remember, most of you will be competing with these graduates for the best jobs. What will you do to make yourself stand out in the competition? This article is the first of a three-part series, and in later articles I'll offer some concrete advice on how you can set yourself apart from the crowd, gain the skills and abilities that you need, and increase your marketability to achieve success.
One important lesson to remember is that in almost every type of job, you have to start at the bottom and work your way up. That is, you are not going to land the perfect job the first time you apply for it. You may think that your first job after completing college is beneath you. This is not a healthy attitude to have if you want to achieve long-term success. Be patient as you practice and perfect your set of practical skills and abilities while establishing your track record. This is a time during your employment career to show others your work ethic and establish a solid work history. It's easy to enjoy and succeed at a great job--can you find a way to enjoy and succeed at a job that is not as great as you want? Remember, when Bill Gates started Microsoft, he wasn't the world's wealthiest person. It took time, hard work, and some luck to be in the right place at the right time. You know what you need to do--now make it happen! 
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